Name of the post
Method of Recruitment

Reservation Register (Roster)- 2023

Assistant Manag

er (Law)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 0
Percentage of reservation prescribed: SC-16.66% ST-7.5% 0OBC-25.84% EWS-10%

Eycls UR or Whether | Filled as UR

No./ reserved — belongs to | or as resrved Signature.of appointing

Meslhi for Name R — SC/ST/OBC/ For author!ty or other Remarks

No. SCs/STs/O EWS/Gener |SC/ST/OBC/E| authorised officer

BCs/EWS al Ws

I/1 UR Ankush Parasor 30-12-2014 |Gen UR Promoted to Manager w.e.f 01/04/2019
1/2 UR Aninda lyoti Chowdhury 06-01-2015 |Gen UR Promoted to Manager w.e.f 01/04/2019
1/3 UR Humera Niyazi 07-01-2015 |Gen UR Promoted to Manager w.e.f 01/04/2019
1/4 OBC Praveen Kumar Vishwakarma 22-12-2014 |OBC 0OBC-1 Promoted to Manager w.e.f 01/04/2019
1/5 UR Anupam Alok 08-01-2015 |Gen UR Resignation-Relieved w.e.f 08/02/2017
1/6 UR Soumyashri Kar 28-01-2015 |Gen UR Resignation- Relieved w.e.f 29/07/2015
1/7 SC @
1/8 OBC @
1/9 UR Vijay Singh Yadav 05-10-2015 |OBC OBC-2 Promoted to Manager (Law) w.e.f 15/06/2023

Note: @IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment
reservation policy was not applicable to [FCI.
@In terms of the observation recorded by MoF, DFS, Welfare Section in the roster inspection report for the year 2022, the roster has been recreated and hence the gap appeared in the roster.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019,

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Reservation Register (Roster)-20..

Name of the post Assistant Manager (Finance)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 3
Percentage of reservation prescribed: 5C-16.66% ST-7.5% OBC-25.84% EWS- 10% I

Cycle UR or Whether | Filled as UR Signature of

No./ | reserved for Date of RERNESTa | sk teshvad appointing authority

Point |SCs/STs/OBC Naie Appointment SG/ST/ORE For or other authorised Resnarks

: JEWS/Gene|SC/ST/OBC/E
No. s/EWS ' officer
ral WS

I/1 UR Swati Jain Tandon 27-12-2016 |Gen UR
1/2 UR Bharat Jain 28-02-2017 |Gen UR Promoted to Manager (Finance) w.e.f 15/06/2023
1/3 UR Soma Thakur 01-03-2017 |Gen UR
1/4 OBC Deepak Yadav 14-02-2017 |JOBC OBC-1 Promoted to Manager (Finance) w.e.f 15/06/2023
I/5 UR Pankaj Ashok Dhapodkar 27-03-2017 |Gen UR Promoted to Manager (Finance) w.e.f 15/06/2023
I/6 UR @
/7 SC Anamika Chaudhary 28-12-2016 |SC SC-1 Promoted to Manager (Finance) w.e.f 15/06/2023
1/8 0OBC Ashutosh Verma 22-05-2017 |JOBC OBC-2

Note: @IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFC started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment
reservation policy was not applicable to IFCI.

@In terms of the abservation recorded by MoF, DFS, Welfare Section in the roster inspection report for the year 2022, the roster has been recreated and hence the gap appeared in the roster.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points tilled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0
Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0

Posts actually filled by them-0
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Reservation Register (Roster)- 2023

Name of the post ) Assistant Manager (IT)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 0
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Diate. 6f belongs to | or as resrved sEsallE ARG
Poi;1t for Name Appointment SC/ST/QBC/ Rl cﬁrpother aguthorisedy BTk
SCs/STs/OB PR EWS/Gener [SC/ST/OBC/E :
No. officer
Cs/EWS al WS
1-10-2010
/1 UR Ms Deepsi Rathore L Gen UR Promoted to Manager w.e.f 01/04/2015
/2 UR Nitin Balyan 16-07-2012 |Gen UR Deceased on 01/08/2017
27.10:2014 Promoted to Manager (IT) w.e.f
1/3 UR Ankur Porwal Gen UR 01/04/2019
Promoted to Manager (IT) w.e.f
; 15-12-2016
1/4 OBC-1 Shivam Kumar Yadav OBC 0BC-1 15/06/2023
5.5 Fhik Promoted to Manager (IT) w.e.f
1/5 UR Balwant Singh i Gen UR 01/04/2019
. Promoted to Manager (IT) w.e.f
1/6 UR Hari Syamkumar Ponnuru H:02:2815 Gen UR ) 01/04/2019

Note: IFCl became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting
held on January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time

of their recruitment reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 1 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:
Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0
Posts reserved for SCs/STs/OBCs/EWS-0/0/0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Manager (Law)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 3
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
Whether | Filled as UR

Cycle URor . _—

No.J" |reseripdiior Date of belongs to |or as resrved Slgnature.of appointing _

Point | SCs/STs/OB Name T —— SC/ST/OBC/ For authority or other Remarks

EWS/Gener|SC/ST/OBC/E| authorised officer
No. Cs/EWS
: al WS

/1 UR Abhay Pratap Yadav 22-08-2014 |OBC UR Promoted to AGM (Law) w.e.f 01/04/2019
1/2 UR Ranveer Kumar 11-09-2014 |Gen UR Promoted to AGM (Law) w.e.f 01/04/2019
I/3 UR Kawaljit Singh 25-09-2014 |Gen UR
1/4 OBC Ehteshamuddin 26-09-2014 |OBC OBC-1 Promoted to AGM (Law) w.e.f 01/04/2019
1/5 UR Shweta Shalini 13-10-2014 |Gen UR
1/6 UR Pravin Kumar Rai 11-11-2014 |Gen UR Resignation- Relieved w.e.f 29/06/2021
/7 SC Srinivas Muppide 11-09-2014 |SC SC-1 Promoted to AGM (Law) w.e.f 01/04/2019
1/8 OBC Jyoti Gogoi 29-09-2014 |OBC 0BC-1
1/9 UR Varinder Malik 29-09-2014 |Gen UR Promoted to AGM (Law) w.e.f 01/04/2019
1/10 EWS @
/11 UR Zubair Khan 01-12-2014 |Gen UR Resignation- Relieved w.e.f 14/01/2022
/12 UR Khet Singh Yadav 29-12-2015 |OBC OBC-2 Promoted to AGM (Law) w.e.f 15/06/2023

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on January 6,
2014, Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment reservation policy was
not applicable to IFCI. ‘

@In terms of the observation recorded by MoF, DFS, Welfare Section in the roster inspection report for the year 2022, the roster has been recreated and hence the gap appeared in the roster.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/20189.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0 .
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Manager (Finance)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 6
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
Whether | Filled as UR
URarEesEred belongs to |or as resrved | Signature of appointing
Cycle No./ for Date of .
) Name ) sc/sT/oRC/ For authority or other Remarks
Point No. |SCs/STs/OBCs/E Appointment . .
wié EWS/Genear|SC/ST/OBC/E authorised officer
al WS
Recruited prior to 2014, when reservation policy was not
/1 UR Priya Garg 20-07-2012 |Gen UR applicable to IFCI. Premoted to AGM w.e.f 20/07/2022
1/2 UR Ruchir Masand 27-10-2014 |Gen UR
I/3 UR Anju Bala Ahuja 20-12-2016 |Gen UR Resignation- Relieved w.e.f 29/07/2022.
1/4 OBC Vinod Kumar 19-09-2014 |OBC OBC-1
1/5 UR Nidhi Gupta 02-01-2017 |Gen UR Promoted to AGM w.e.f 15/06/2023
I/6 UR Chanchal Purohit 01-02-2017 |Gen UR Promoted to AGM w.e.f 15/06/2023
1/7 Jsc Meena 09-02-2017 |SC SC-1
1/8 OBC Manish Kumar 13-10-2015 |JOBC OBC-2
1/9 UR Saurabh Chaurasia 20-02-2017 |Gen UR Promoted to AGM w.e.t 15/06/2023
1/10 EWS @
/11 UR Navneet Solanki 03-04-2017 |[Gen UR
/12 UR Shweta Rai 20-04-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on January 6, 2014,
Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment reservation policy was not

applicable to IFCI.
@In terms of the observation recorded by MoF, DFS, Welfare Section in the roster inspection report for the year 2022, the roster has been recreated and hence the gap appeared in the roster.

DoPT's guideline’ OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il
Number of vacancies reserved occurring due to retirement/promotions etc. -0
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Reservation Register (Roster)-2023

Name of the post Deputy General Manager (Finance)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 4
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .

Cycle Signature of

No./ reserved —— belongs to |or as resrved appointing authority
-Point for Hame Appointment SCOTORE For orotherauthorised LT —

No. |5€S/5Ts/0 L JEWS/Gene|SC/ST/OBC/E officer

" | BCs/EWS ral ws

/1 UR Rajesh Kumar Gupta 09-06-2009 |Gen UR Promoted as General Manager w.e.f 01/04/2015
/2 UR Michael Mili 18-01-2012 |ST UR Resignation on relieved w.e.f 07/04/2014
1/3 UR Samik Dasgupta 26-08-2013 |Gen UR Promoted as General Manager w.e.f 01/04/2015
I/4 OBC Amrendra Kumar 09-01-2017 |OBC OBC
1/5 UR Nitin Yadav 15-11-2016 |Gen UR
1/6 UR Ashutosh Singla 15-11-2016 |Gen UR
/7 5C @
I/8 OBC @
1/9 UR Kara Vishvwshwara Rao 18-01-2017 [Gen UR

Note: @IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment
reservation policy was not applicable to IFCI.

@In terms of the observation recorded by MoF, DFS, Welfare Section in the roster inspection report for the year 2022, the roster has been recreated and hence the gap appeared in the roster.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0 R [0 T

Number of posts newly created-0 /ﬁw "N

Posts reserved for SCs/STs/OBCs/EWS-0/0/0 il E;FCT'T'Q'ier
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Deputy General Manager (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% 0BC-25.84% EWS-10%
UR or Whether | Filled as UR ]

Cycle Signature of

No./ reserved Date of belongs to |or as resrved kit authasit
Jagi;;t for Name Amciptoaant Sc/sT/oBC/ For ilime,:: utharisel- AV Remarks

No. [sCs/sTs/0 e EWs/Gener [sc/sT/oBC/E[ o O i

" | BCs/EWS al WS

/1 UR Saurabh Kumar 01-06-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7-. 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

General Manager (Finance)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR ]
Cycle Signature of
No./ reserved Dateof belongs to |or as resrved anpcinfineauihorft
$ for Name _ sc/st/oBc/|  For RpTHRgAuthor’™ Remarks
Point SCs/STs/O Appointment EWS/Gener}SC/ST/OBC/E or other authorised
No. officer
BCs/EWS al WS

/1 UR Manoj Parida 06-01-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, [FCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:
Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0
Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
Sl '\a"‘/
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Director (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR )

Cycle Signature of

No./ reserved Date of belongs to |or as resrved apbointing authorit
| F"ﬁl;ﬁ ___for Name | NE—— SC/ST/OBC/]  For T-.:r _po_f - E IR V Remarks_ _ _

itme herauthorised
Nig SCs/STs/O PP EWS/Gener|SC/ST/OBC/E officer
" | BCs/EWS al WS

1/1 UR Ravi Ranjan Mishra 03-01-2022 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015, However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post

Method of Recruitment

Reservation Register (Roster)-2025>

Associate Director (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Date of belongs to |or as resrved appointing authorit
> for Name : sc/st/oBc/|  For PRSI SENSI Remarks

Point Appointment or other authorised
. |SCs/STs/O] S EWS/Gener|SC/ST/OBC/E} ~ .~ | R _

No: officer —

BCs/EWS al WS

I/1 UR Varun Mahajan 01-02-2022 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Reservation Register (Roster)-2023

Name of the post Associate Director (IT) Advisory Services (On Contract)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR i
Cycle Signature of
No./ reserved a— belongs to |or as resrved e
PDi;It har Hame Appointment S¢/s1/0BC/ For oF:'pother aguthorised Remarks
SCs/STs/O e EWS/Gener |SC/ST/OBC/E _
“No. |~ "' ] — ] I B officer
BCS/EWS al WS
/1 UR Sandhya Singh 14-11-2022 |Gen UR

Note: IFCl became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on January
B, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment reservation

policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:
Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0
Posts reserved for SCs/STs/OBCs/EWS-0/0/0
Posts actually filled by them-0

Addition: 0
Deletion:0 \ W"/




Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Senior Associate Technical (Food Technology) (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: 5C-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR )

Cycle Signature of
oot reserved | —_— belongs to |or as resrved sppsinticgtuiiy

Po':t i Name A ointr:ent SL{STIOBL For or other au:;;;;;;:; REmarks

" Iscs/sTs/0 e EWS/Gener |SC/ST/OBC/E \
No. officer
BCs/EWS al WS

/1 UR VARISHTH KHANNA 20-02-2023 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-1

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Associate-Finance (On Contract) for Production Linked Incentive Scheme (PLI) for Large Scale Electronics

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
URor Whether | Filled as UR .

Cycle Signature of

No./ reserved Hatecol belongs to |or as resrved st Ao

pai;’t for Name P sc/st/oBc/ For oTothe:-agutho:ise dy Remarks

No SCs/STs/0 g EWS/Gener|SC/ST/OBC/E — .

" | BCs/EWS al ws

I/1 UR KASHISH JOGIA 19/10/2020 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0
Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Reservation Register (Roster)-2023

Associate-IT (On Contract) for Scheme for Promotion of Manufacturing of Electronic Components and

Name of the post Semiconductors (SPECS)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .

Cycle Signature of

., | reserved - belongs to or as it

P:;n’t for Name & uointn';ent SC/ST/OBC/| resrved For autl:orit arather Remarks

oo [scs/sTs/0 PR EWS/Gener |SC/ST/OBC/E authoris‘;d iy
" | BCs/EWS al WS

/1 UR AASTHA ARORA 18/02/2021 |Gen UR Resignation- Relieved w.e.f 07/03/2023.

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract I1:

Number of vacancies reserved occurring due to retirement/promotions etc. -0
Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2023

Associate-Finance (On Contract) for Scheme for Promotion of Manufacturing of Electronic Components and Semiconductors
(SPECS)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
it reserved Date-of belongs to |or as resrved apoointing authority
Po?:t ter Name Appointment SRS OBC] For n:;tprvc;;her aut;:;-:s't;::l, Remarks
SCs/STs/O PP EWS/Gener|SC/ST/OBC/E .
No. officer
BCs/EWS al WS
I/1 UR HARSHIT KHAMESHRA 29/10/2020 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Name of the post
Method of Recruitment

Reservation Register (Roster)-2022

Associate-Accounts (On Contract) for Production Linked Incentive Scheme (PLI) for Large Scale Electronics

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 0
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or Whether | Filled as UR .

Cycle Signature of
No./ reserved Date of belongs to oras Apointin

o for Name . SC/ST/OBC/| resrved For p? & Remarks
Point SEs/STs/O Appointment EWS/Gener|SC/ST/OBC/E authority or other

No. authorised officer

® | Bcs/Ews al ws

/1 UR JAYA SHARMA 14/01/2021 |OBC UR Resignation-Relieved w.e.f 20/10/2023

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to [FCI.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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